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ABSTRACT: With the great changes of labor structure and job characteristics, job burnout is increasingly serious in employee.
Domestic and international researches have covered multiple variables associated with burnout. Independent variables include individual
and job characteristics. Dependent variables mainly related to physical and mental health, performance and turnover. No causal

relationship between job satisfaction and work family conflict has been found. In future studies, longitudinal studies and causal studies

will become the greatest challenges in this field meanwhile the job involvement will be a new aspect to the study.
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