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ABSTRACT Objective: To understand the configuration status and change trend of China's human resources for health, especially
the distribution of human resources for health in rural and urban areas, and evaluate the allocation of urban and rural health human
resource in China. Methods: The target data from 2004 to 2011 was discribed statistically, and the fairness of the allocation of health
resources and its changes by Gini coefficient was measured. Results: The quantity of human resources for health in rural areas was much
less than the demands, and the educational background of health workforce in rural areas was mainly technical secondary, lower than the
urban areas'. However, the ability to provide health services was relatively weak. From 2004 to 2011, the quantity of human resources in
China had increased year by year, and the indicators increased more than 10% compared with 2004. The number of health workers per
thousand people was steadily rising, but the increasing rate of towns and villages was much different. The Gini coefficient of health
human resources was between 0.13 and 0.25 by geographic distribution, and had been on the rise for five consecutive years. Conclusion:
Health human resources in China was balanced generally. But equity was on the decline, nurses even worse for nurses than physician. We
should develop the economical and medical conditions of rural areas, and establish and improve rural health personnel training mechanism.
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Table 1 The status of health human resources from 2004 to 2011

DEERAR EfEARAR  YHELMILR . o o
£ . . . HEAR THEEAR  DEARAH
Medical Technical Other Technical Rural doctor &
Year Administrative staff Ground Skilled Staff Total
Personnel Personnel assistant nurse
2004 4485983 209422 883075 315595 438664 6332739
2005 4564050 225697 916532 312826 428141 6447246
2006 4728350 235466 957459 323705 436204 6681184
2007 4913186 243460 931761 356569 519413 6964389
2008 5174478 255149 938313 356854 527009 7251803
2009 5535124 275006 1050991 362665 557662 7781448
2010 5876158 290161 1091863 370548 578772 8207502
2011 6202858 305981 1126443 374885 605873 8616040
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Table 2 Change of health professionals per thousand population from 2004 to 2011

IDEFRAR HRMl (BhEE) = U EMP L
4 Medical Technical Personnel Practicing(assistant)doctor Registered Nurse
Year 48 Uban S #F Rural &3t Total  3i$E Urban % #f Rural &t Total  #$# Urban % # Rural &1t Total
2004 4.99 224 3.53 2.18 1.04 1.57 1.63 0.5 1.03
2005 5.82 2.69 3.57 2.46 1.26 1.6 2.1 0.65 1.06
2006 6.09 2.7 3.66 2.56 1.26 1.63 222 0.66 1.1
2007 6.44 2.69 3.76 2.61 1.23 1.62 242 0.7 1.19
2008 6.68 2.8 3.92 2.68 1.26 1.67 2.54 0.76 1.27
2009 7.15 2.94 4.15 2.83 1.31 1.75 2.82 0.81 1.39
2010 7.62 3.04 437 297 1.32 1.79 3.09 0.89 1.52
2011 7.9 3.19 4.58 3 1.33 1.82 3.29 0.98 1.66
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Table 3 The Gini coefficient of health human resources from 2004 to 2011

F5 Hull (BN i) E MR
Year Practicing(assistant)doctor Registered Nurse
2004 0.177 0.265

2005 0.161 0.264
2006 0.170 0.271
2007 0.180 0.276

2008 0.180 0.270

2009 0.184 0.277

2010 0.192 0.276
2011 0.193 0.270
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Fig. 1 Change of the Gini coefficient of health human resources from

2004 to 2011
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